
“I have come to believe over 
and over again that what is most 
important to me must be spoken, 
made verbal and shared, even at 
the risk of having it bruised or 
misunderstood.” 
– Audre Lorde

“In life, finding a voice is speaking 
and living the truth. Each of you 
is an original. Each of you has a 
distinctive voice. When you find it, 
your story will be told. You will be 
heard.”
– John Grisham

Introduction

The Intercultural Unit, Commission 
for Mission exercises Ministry in 
three ways:

1.    Relationally;
2.    Intentionally; and
3.    Thematically.

Each year we choose a theme to 
focus on and have conversation 
about with the wider church. In 2016 
our theme was ‘In Diversity, Unity’. 
The theme we have chosen for 2017 
is ‘Finding Your Voice, Telling Your 
Stories’.

Lately I’ve been thinking a lot about 
your voice, my voice and our voice 
in this multi-cultural church. I was 
ordained as Minister of the Word of 
the Uniting Church in Australia on 
13th December 1991. I have spent 
20 years ministering in three Anglo 
congregations. If truth be told, to 
find my voice and share my stories 

wasn’t simple or easy. It was a long 
and arduous journey before I found 
my voice and courage to share my 
stories. Slowly I came to understand 
what I think it means to ‘find your 
voice’. 

Undoubtedly, the ability to speak 
and write the language (English) 
of the dominant culture helped 
me in finding my voice and telling 
my stories. Often I think about 
colleagues who have limited English. 
How are they going to find their 
voice and tell their stories within 
this church? I have often encouraged 
them to learn the dominant culture 
language.

We known for millennia that 
people have gathered around the 
campfire to share stories. They 
have entertained, shaped identities, 
helped make sense of the world and 
reinforced cultural values. Consider 
all the media through which we 
enjoy stories today. What are our 
modern equivalents of the campfire? 
Television? The internet? Mobile 
phones? 

In the past, many stories were passed 
down through an oral tradition, 
in which the best stories were told 
and retold over many generations. 
The invention of written script and 
the technology of printing then 
enabled us to record stories. Great 
novels written centuries ago or from 
around the globe can transport us 
like time travelling machines to 
different eras and cultures. 
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By the time this reaches you 
Christmas and New Year will 
be just around the corner.

Dev, Robyn and I want to 
thank you for the support you 
have given to the Intercultural 
Unit in 2016.

As you know the theme for 
2016 is IN DIVERSITY, 
UNITY. We believe that when 
we truly embrace the diversity 
that is given by God we will 
we be richly blessed.

The theme for 2017 for 
the Intercultural Unit is 
FINDING YOUR VOICE, 
TELLING YOUR STORIES. 
Let’s together find our voice 
and tell our stories!

Lastly we want to wish you 
and your love ones a blessed 
Christmas and safe New Year.

Swee-Ann



Finding Your Voice, Telling Your Stories
cont.

Undoubtedly, stories are one of the 
most powerful emotional currencies     
we humans possess. They have been a 
fundamental and influential part of the 
human experience since we developed 
language. They can move people to 
feel, and they move people to act.

Everyone loves a story – from legends, 
myths, fairy tales, folklore, parables, 
allegories and fables, to a yarn or a 
funny anecdote. We tell and listen to 
stories all the time. When we recount 
something or listen to someone else’s 
tales, we are engaging in storytelling. 
Oral, visual or written, from the 
intensely personal to the symbolic, 
stories have the power to captivate, 
enthral and transform people and 
culture. 

Let’s not forget that Jesus loved to 
tell stories. In fact, except with his 
disciples, most of his teaching was 
through stories. I’ve always thought 
it interesting that whenever we read 
about Jesus being askedmFinding Your 
Voice

‘Find your voice' seems to be one 
of those catch phrases loaded with 
meaning that is not altogether obvious. 
What does it mean to ‘Find Your 
Voice’? How do you find your voice? 
Why is it important to find your voice?

Finding your voice is about learning 
to tell your story. Finding your voice 
is about each one of us making an 
effort to tell the stories of our lives. 
Finding your voice is about choosing 
to become visible when you choose to 
tell your stories.  

Remember, your voice is the 
connecting force between your inner 
and outer world. Your voice takes your 
inner life and makes it manifest: gives 
it shape and substance and meaning 
for others. Thus ‘finding your voice’ 
becomes a kind of code for finding 
yourself. Voice is what you say and 
how you say it; the two seamlessly 
weave together, the dancer and the 
dance. Which means it’s not just 

something you find, but develop and 
practice constantly. Finding your voice 
and telling your stories takes courage 
and patience.

When I began trying to connect the 
NextGen from the different ethnic 
congregations within the Synod of 
Victoria and Tasmania, my core 
message, my mantra to them was, 
“This is your church, find your voice 
and tell your stories.” It’s encouraging 
that the NextGen are becoming more 
visible, when once they were invisible 
and voiceless in the church. 

Telling Your Stories

Personal oral storytelling is one of the 
best ways to find, explore and develop 
our voice. For starters, storytelling 
literally is our voice as we speak, so we 
are working as close to the source as 
we can get.

A voice is a story. A story is a powerful 
thing. Stories don’t just explain who 
you are and where you’ve been, they 
can set the course for your future. Your 
story, my story and our story need to 
be heard. It’s not easy for some of us to 
find our voice and tell our stories in a 
multicultural church where the default 
setting is still from the dominant 
culture. Besides learning the dominant 
culture’s language one needs to learn 
its polity, governances and modus 
operandi.

Believe it or not, I found my voice 
in this church only in the recent 
past. Mainly it was because I became 
frustrated with the huge gap between 
the rhetoric (the Uniting Church in 
Australia is a multicultural church) 
and my lived experiences in the 
church. It became obvious to me that 
‘to be acceptable and to be welcome to 
the table’ (to be members of Boards, 
Councils and Committees) one needs 
to mimic the ways of the dominant 
culture. The question is: if one has 
to mimic and swim in the waters of 
the dominant culture what does one 
have to give up? Does one lose his/her 

authentic voice in the process? 

Mimicry in colonial and postcolonial 
literature is most commonly seen 
when members of a colonized society 
(e.g. Indians or Tongans) imitate the 
language, dress, politics, or cultural 
attitude of their colonizers (i.e. 
the British or the French). Under 
colonialism and in the context of 
immigration, mimicry is seen as an 
opportunistic pattern of behavior: 
one copies the person in power, 
because one hopes to have access to 
that same power oneself. Presumably, 
while copying the master, one has 
to intentionally suppress one’s own 
cultural identity, though in some cases 
immigrants and colonial subjects 
are left so confused by their cultural 
encounter with a dominant foreign 
culture that there may not be a clear 
preexisting identity to suppress. 
 
I realized that I couldn’t remain 
silent. It was this awareness: silence 
is not a neutral position, whatever 
my intentions. Silence automatically 
supports the status quo. Silence 
inevitably means colluding with the 
dominant voice. When you are a 
presence that lacks a voice, you create 
an empty space that another voice 
– a dominating voice that knows no 
boundaries – is only too happy to fill. 
I realized that if I didn’t tell my story, 
someone else would tell it for me. So 
I needed to find my voice and tell my 
stories. 

Own your story, and you own your 
life.

Ephaphatha – be opened 

Are you telling your stories? If you are 
not, why aren’t you? Are you afraid 
that no one will care? Do you hesitate 
with the false belief that there are 
thousands of other people out there 
with the “same” story and message?  
Be encouraged from this quote - when 
you find your voice, your story will be 
told and you will be heard.         

cont. next page



In the healing story of a man who 
was deaf and had trouble speaking 
(Mark 7: 31-37), Jesus called to him, 
“Ephaphatha – be opened.” And he 
heard and “spoke plainly.” And we 
are told the man’s voice was returned 
to him. The people marveled at this 
and noted, “He has done all things 
beautifully. He makes the deaf hear 
and he makes those who do not speak, 
speak.”     

The Greek of the last line struck 
me: ἀλάλους λαλεῖν. It could easily 
be translated as giving voice to the 
voiceless. In most cases, someone like 
him would have been pushed aside, 
out of the way, as they usually are. In 
our world it is the strongest, the most 
powerful and most vocal that get a 
hearing, while the weak, powerless and 
voiceless get pushed to the margins, 
and are made objects of derision.

There are many voiceless people 
in our church in our society. Some 
are voiceless because they have not 
learned the language of the dominant 
culture. Some are voiceless because 
they refused to mimic the dominant 
culture or have not learned the ways 
of the dominant culture. For whatever 
the reason, they have not found their 
voices and so unable to tell their 
stories. 

One way to encourage the voiceless 
to find their voice and share their 
stories is for those of us who have 
found our voice and place to tell our 
stories to listen more. God gave us 
two ears and one mouth for a reason. 
James says “You must understand this, 
my beloved: let everyone be quick to 
listen, slow to speak…”

Conclusion

One of the central tasks of the 
Intercultural Unit in 2017 is to help 
all members of the church to find 
your voice, to create different spaces 
and to access all the tools available 
to you to tell your stories within 
this multicultural church. Often 
the dominant culture voice is the 
overriding voice. We believe there are 
many untold and thus unheard stories 
within the multicultural church that 
we need to hear so that we may be 
enriched and be transformed in the 
process.

In my first year in ministry within 
the Intercultural Unit I was visiting 
different Presbyteries to share stories. 
At the end of one of the Presbytery 
meetings I was told, “Swee Ann, 
you must tell us some good stories.” 
I looked at the person and said, “I 
am always happy to tell good stories 
when I come across them but we as a 
church also need to hear stories that 
sometimes make us uncomfortable.”  
 
What makes us uncomfortable might 
be just what we need. Our human 
tendency is to want to shut off from 
what makes us uncomfortable, rather 
than staying open, digging deeper 
and exploring ‘why’ we are feeling 
this way. I suspect that often the 
stories that make us uncomfortable 
have the potential to enrich and 
change us. If we always avoid things 
that make us uncomfortable we will 
miss the powerful opportunities for 
growth, self-awareness and learning, 
individually and as a people of God.
 
Find your voice and share your stories! 

A Prayer for the Voiceless

God, you call us your friends,
not just one but also all.

Not just the rich but also the poor,
not just the powerful but also the 
  marginalized, 
not just the vocal but also the 
voiceless,
not just the eloquent but also the 
  speechless. 

Help us not to be speechless in the  
  midst 
of racism, discrimination and 
  oppression. 

Help us to encourage the voiceless in    
  our midst 
to find their voice and tell their stories.

Help us to be aware of those people 
whose voices have been muted
by domestic violence,
by poverty, 
by the dominant voice,
by structures and systems,
and by all forms of discrimination.

Help us to stand with them
and encourage them to find their  
  voices
and are able to tell their own stories. 

We pray all this in the name of Jesus,
who says to the deaf mute person
“Ephaphatha – be opened.” 

Amen
 
Swee-Ann Koh

Intercultural Unit Events to note for next year 
 
1/  UCA 40th anniversary celebration: Saturday 3 June, 4:00 pm, Box Hill Parish 
      Guest speaker: Stuart McMillan, President of the UCA Assembly 
2/  India Contextual Learning Tour: July 22 - August 4, Bangalore, India  
      (https://www.facebook.com/events/1822161084686079/)
3/  Intercultural Retreat:  October 9 - 11
4/  Uniting Post Colonial Network gatherings: March 29, June 28, October 25 
5/  South Korea Contextual Learning Tour (NextGen): 26 October - 6 November

More information about these and other events will be available in early 2017 or  
contact Dev at Devanandan.Anandarajan@victas.uca.org.au or on 03 9251 5486

Save the date notice:

What:    The first Intercultural     
               Forum for 2017
When:   Tuesday 21 March
               10:30 am - 3:00 pm
Where:  G1 & 2
               UCA Synod
               130 Lt Collins St
               Melbourne 
                
               All welcome



A Christmas Day I remember
 

by Dev Anandarajan

It was Christmas day. I awoke with the 
hope the Government of Sri Lanka 
would at least honour that day and 
stop sending bombers to the North to 
target any moving vehicles on ground. 
But I was wrong. 

As I was getting ready to go to 
celebrate the Eucharistic service 
I heard the noise of bombers and 
wondered if anyone would turn up. I 
also had another dilemma. What was 
I going to say to the people during 
my sermon? Do I parrot those well-
rehearsed words of the angels who 
sang peace, or the story of the wise 
men, the wonder of Christmas? What 
do I say to the ones living in anxiety 
and fear? How can I preach vain words 
of peace when all around was death 
and destruction?  

As I went towards the church I saw 
people slowly entering and soon it 
was packed, although there were a few 
who were outside watching for the 

bombers. People in the church had 
their ears tuned in, ready to run on 
hearing the sound of a bomber to the 
nearest bunker or simply lie flat on the 
ground.  

My reflection on the birth narratives 
shifted to listening to the cries in 
Ramah. Only Matthew (2:16-18) tells 
that story. If it happened or how it 
happened I do not know. According 
to some historians it was drawn on 
to parallel the life story of Jesus with 
that of Moses. But the story was there, 
comprising only three verses. In 
that story Matthew is describing the 
gruesome world into which Jesus was 
born and the power-hungry leaders 
who will go to any length to safeguard 
their powers and keep the people 
subjugated in fear. It was a helpless 
and hopeless situation for those who 
had lost their precious little ones in 
Matthew’s story. It was happening in 
my hometown. Even as I write now, 
it is a lived hellish reality for people 

in Syria, Iraq, Afghanistan and other 
places of conflict.  

But on that day as I was on my way to 
church I struggled. Should I pretend 
peace, ignoring the realities around, or 
be honest and speak truthfully of our 
feelings and experiences? For I could 
not speak any hollow words of joy or 
peace. The only words I spoke were of 
a broken and cruel world. But then I 
concluded that it was into this world a 
great risk was taken. A baby was born 
against all odds and the parents did 
all they could to safeguard that baby, 
even uprooting themselves to flee to 
another land to make life possible. 
 
I assured them that Jesus is born into 
such situations. It is that, that gives 
us some glimmer of hope. But I left 
them with a question to ponder on: 
what needs to be uprooted and what 
needs to be planted so that this child 
can grow and make life (life in all its 
fullness) possible? 

Massacre of  the Innocents by Peter Paul Rubens

NB: Submissions to Many voices are welcome. Please forward articles, info, and/or photos to:  
Robyn.Hosking@victas.uca.org.au. Submission date for the next issue is 1 February 2017.



A Name  
A Face  
A Story 
 
 
Theme 2017: Finding Your Voice, Telling Your Stories
Intercultural Unit, Synod of Victoria and Tasmania

The theme of the 
Intercultural Unit for 2017 
is ‘Finding Your Voices, 
Telling Your Stories’. In 
2017 we are committed to 
helping you to find your 
voice and we will endeavor 
to create different platforms 
and use a variety of tools 
for you to tell your stories 
within this multicultural 
church. 

Often the dominant culture 
voice is the overriding 
voice. We believe that there 
are many untold and thus 
unheard stories within the 
multicultural church.  We 
need to hear them so we 
may be enriched and be 
transformed by them.

A Name, A face, A Story is 
a photographic project. 

In 2017 the Uniting Church 
in Australia celebrates the 
40th anniversary of its 
inception. We want to find 
40 ‘ordinary’ people from 
diverse backgrounds within 
our Synod to share their 
extra-ordinary stories with 
the wider church. 

In a sense they are largely 
invisible to many of us and 
so are their stories. We hope 
that they can find their 
voice by telling their stories 
and become more visible 
as we hear/read of their 
faith, struggles, courage 
and resilience. They are 

our brothers and sisters in 
Christ irrespective of their 
ethnic, social, educational, 
abilities, gender, age or 
sexuality. We hope that 
through their stories we will 
gain a greater appreciation 
and embrace the rich 
diversity we have in our 
church. We are many but 
one. 

Together, we are members 
of the Body of Christ.

Swee-Ann Koh 
Director, Intercultural Unit 


